Episode 3: Gender
(TMQ): And welcome everyone to your next episode of Coloring Outside the Memos. I am Dr Tiffany Quash, she/her pronouns with American University and I’m here with…
(LB): Dr Lizzy Bartelt she/her pronouns, University of Buffalo.
(TMQ): Dr Lizzy, what are we talking about today? I’m so excited.
(LB): We're talking about understanding gender and sexuality.
(TMQ): Take us through our journey, I feel, like every time I do have to say this, this is not copyright folks but I’m about to say… so please don't come after us Dora the explorer, but here we go on this amazing journey with talking about gender and sexuality and how it is connected to qualitative research, I know folks are like what? Why? How? So, Dr Lizzy take us there.
(LB): All right, um so as we start on this journey, there are a couple things we need to sequence before we even begin so number one, I really want to take a moment to talk about how, you all can't see it but, and I was telling Dr tiffany this before, I started all of the different books I looked out, which is probably why like 30, 40 books that I was reviewing for this episode and just you know, a portion of my bookshelves that are on gender and sexuality and I realized how white my bookshelves are on this topic, and so one of the things that I thought about, as I was pulling these together was how many publishers throughout history have not published black and brown authors or black indigenous people of color sorry, I pause there because I was trying to decide which way to say that.
(LB): And I know there's a lot of push backs on who can say what words, and so let me just say black indigenous people of color and how bookstores then even when they do get published don't always carry them. Further even when they do carry them teachers are not teaching from a Decolonized anti racist curriculum, and so we are seeing this on so many different levels, and there are so many different problems within this, and while there are a lot of really good thinkers on gender and sexuality, who are black indigenous people of color, we don't always have access to their work in the traditional book type way. And so, I think what is one of the things I’ve been thinking about is maybe we'll come back to this topic, and we'll bring somebody in who can talk us through this from a different lens and angle, as we get deeper into our story and can bring in some additional perspective that maybe we don't have or maybe we do have, but maybe can help us think through that.
(TMQ): I so appreciate you saying that Dr Lizzy particularly and I’m going to say this as a white woman who is talking about black and brown authors and I think that's really, really important to be said and thank you for being an accomplice in this space, if we are using words like decolonizing and anti-racist don't fear, because your qualitative researchers are here to definitely have a space to talk about that, because we will, stay tuned for those episodes, so we will have those conversations. So, we are ready to begin this journey, Dr Lizzy take us there.
(LB): One other language note though before we get started, or one other note before we get started on this episode language is really fluid and particularly, I say this, all the time when I talk about a lot of different words but specifically when I’m having conversations about gender and sexuality. I used to always talk about how regional language was until, the Internet really was in a bigger place than it is today, but even 10 years ago when the Internet was still kind of in its infancy stages would say okay language is regional; and some parts of the country would use they/them pronouns more frequently and some would use per/pers and some would use ze/zir again lots of different ways that language happen. So, the words that we're using today for gender and sexuality might become outdated very quickly. At the time of this recording to the best of our knowledge, these are the best words we can use and note that we both belong to the queer community so sometimes we're going to say words like queer and that's okay because that is our language from the community if you have questions about what language, you should use from outside in or outside talking about the community, have a conversation with us about that online or send us an email and we'll work through it, because we're so old school and we like things like email. You know tweet us I don't know, but we can have those conversations about what words will become and we'll think about the future, as much as we can in our language but we're going to stay as present as we can.
(TMQ): I so appreciate you saying that, right now there's a meme that's going around Twitter saying Oh well, you can call a car she, but you're having issues with people using they/them pronouns and again something that I said to Dr Lizzy before we started our podcast today or our episode for today was you know this is not about it being timely, this is about everyday use of language and of talking about gender and sexuality. So, there are several things that are going on, particularly in American society. Let me emphasize American society, but this is everyday conversations so yeah so excited, so excited.
(LB): All right so with all of that said, we're going to start, we're going to talk about cisgender sexism a little bit first and think about gender through the lens of cisgender. And then we're going to think about the lens of gender through gender versus sex and transgender and non-binary and gender queer. And then we're going to think about sexuality and then we're going to pull it together and talk a little bit about where we use this in research, why we should use it in research, where we have messed up in research before and what we do, moving forward. So, let's start off, and let me give a quick, if you don't know cisgender or what any of the words mean and cisgender is one of those. But if you don't know any of these words, please look at our show notes we're not going to define every single word we're using today, but we will put a glossary in the show notes. So, with all of that said, Dr Tiffany, what do you think of when you hear the word gender?
(TMQ): The first thing that comes to mind is how I was initially trained when I think about gender, which is that it's this binary construct, and it really, now because of you and because of other people in my life, I fully understand that gender is not this binary construct. I will open it and we'll talk about this later, but I also was told that gender is what's in your pants, and so I am kind of reverting back to how I was told even as a kindergartner what gender was. I’ve since grown because of that, but that's, the first thing that comes to mind when I think about gender and I’m so ashamed to feel that way, but I also recognize that a lot of people in general are trained to think, and again I’m remembering of that that scene from kindergarten COP, boys have penises and girls have a vagina and so that's what I think about in regards to gender, but I have since grown so yeah.
(LB): Thank you for sharing that. I think that's such an important piece. I mean it's something that we all go back to those early early lessons and gender is one of our earliest lessons that we learned. So, I will tell you that, like you just brought up and sparked so many different memories for me, of early childhood and like when I was told like oh no no you're not acting within your gender or you need to be more ladylike. I don't know about you, but I feel like we've probably had this discussion before and we both got that messaging a lot, as young children, because I was frequently causing a ruckus and not acting ladylike, and I would get that redirection instantly as a young child.
(TMQ): I just love how you said that because it's this idea of yeah not acting ladylike I am doing air quotes lady like. But definitely the clothes and what you should wear. Being a child of the 80s, you know, having been forced to wear pantyhose and being… Those kind of things like girls wear dresses, boys wear pants, you know that kind of thing you know, and so, and when you push back, it was like but you're acting like a boy, and what does boy really mean, so I just you know I don't want to be hung up on, you know oh, this is what I was told about gender as a child and now I’m unpacking it, you know in this episode and not with my therapist. But I think that's really what I was particularly getting at is that and being from the south and being a black child from the South, like this is what I was supposed to do this is how I was supposed to act.
(LB): Yeah, yeah. Absolutely, so thank you for sharing that and listeners. I highly encourage you all to pause this episode and take a moment to really Journal and think about what lessons were you taught about gender and how has that impacted you as an adult. I tell my students this every so often, but when I was a kid, my mom because I’m a child of the 80s, stuck a bowl on top of my head and cut my hair and you know the classic bowl haircut, for you young folks, think about Stranger Things and what their hair looks like. That was the haircut I had, and I went to pick out pink high tops for kindergarten because I got to get new shoes for kindergarten it was really, really excited and the clerk was like, but these are girls shoes and I start crying him and was so so upset and it wasn't until I was well into adulthood, before I was willing to even consider cutting my hair shorter than my chin again because it was like oh my God I don't want to be like this, this is the idea of gender, that I have right? and we all have these ideas about gender that are really quintessential to our lives. So, when I teach this, I often start with making my students put everything they can think of, in a box, for What does it mean to act like a lady and what does it mean to act like a man. And I’ll have them come up with all of these different roles, so we've talked about some of them. Dressing, haircuts, whether or not you can run around screaming, what your voice can be like, what your laughter can be like, what jokes you can tell, all sorts of different things right? We are conditioned on so many different levels of gender. And then around the outside of the box I’ll have them write down words that we call people when they act outside of that. For instance, a lot of times when men don't act like men, either showing emotion or they're really upset about something in there'll be called oh you're acting like a girl or you're acting like fill in the blank with any of the many euphemisms for vagina that are out there right?  I’m not going to say those words because they can be pretty sure green for folks. But they're usually called something like that right or they're called gay and when we do that for what words we use to tell women that they're not acting gender appropriately often they are words like dyke, or they are words like some other kind of queer words right? We in this act, it's a large societal act that is reinforcing the hetero patriarchy. it is A very... a word, like it is a way of reinforcing hegemony, it is a way of saying this is what we do to get acceptance in society, it is a very easy way that we shame people that we tried to tell people that their behavior is not okay. And so, largely when we're doing this, we are trying to say gender is the penultimate way that we can show up in society, and so the reason I like to start with this when we're talking about gender before we dive into ways that we move outside of that is because a lot of times people get really stuck in thinking that well trans people are really just fighting for feminist rights or something like that and it's like, well yeah that's a problem too, but that's not the same problem. Let's start by talking about the ways that sexism shows up, and particularly white hetero patriarchy shows up and reasserts its ugly head and tries to condition our behavior.
(TMQ): I just so appreciate that, I definitely appreciate that, especially as we're getting ready to go to next. Because feminism did not at the beginning stage include black feminism, which are two very different experiences and the feminist movement would not admit to this, my own opinion, let me… my own opinion, would not admit to this, and so you have this push for discussing black feminism and black feminist thought. But I will follow your lead and where we're getting ready to go next is I’m very excited I’m ready to talk.
(LB): Yeah, will you read the bell hooks quote for us?
(TMQ): Yeah, they get rid of us, the great and all mighty Bell Hooks writes in Ain’t I a Woman, “When the women's movement raised the issue of sexist oppression, we, black women argued that sexism was insignificant in light of the harsher more brutal reality of racism. We were afraid to acknowledge that sexism could be just as oppressive as racism and anything that just I’ve got little excitement bumps all over my skin because it's so so true. it's so so true and I feel like right now, you just see, we're starting to see more and more black and brown and again I’m being inclusive when we are being inclusive when using the word black And brown women authors speak their truth and the reality, I think, the reality is that White feminism and white feminists are just like oh no like they're very, very kind of caught a little off guard but when we're talking about sexism and we're excuse me, gender it's definitely, I don't want to say it's a shocker but we're putting it out there and definitely how we approach the literature. It's a feel for me particularly as a black woman I’m like yeah like I hear you I see you, like somebody sees me.
(LB): yeah. I think we should… Because we haven't had this discussion on the podcast, you and I have had this discussion I can't tell you how many times, but I think we should take a moment and talk about the oppression pie, and how like both oppression Olympics and oppression as a pie and listeners in case you don't know these examples, let me like pause and walk back a little bit so a lot of times when we start talking about ways that we are oppressed and society we start talking about this idea that there's society as a pie and there's only so many resources to go around. So, if you get a bigger slice, then I don't get as big of a slice, and this is true of how we look at early feminist movements and even still some feminist movements today. It's true of how we think about turfs and why they exist in the ways that they do, it's true when we think about the LGBTQ+ Community largely excluding the B and the T for up until about 5 or 10 years ago. And even still in some spaces today, it's true of why a lot of queer spaces are thought of as white and not inclusive of black indigenous people of color it's true of so much of society, because we think that if you get a bigger piece of or any piece of the pie then I get a smaller piece of the pie. But that is not how resources work, it is not how inclusion works, it's not how equity works, we have to stop saying well I’ve had it really bad because… I mean, yes, you have and that's great and, like, I want to be empathetic and be with you in that space, one on one, but as a group, as a population let's look at the fact that there's a lot of populations who have had it really bad and let's instead of saying. Oh, my God, I’ve had it so bad as like a white queer bisexual person like okay, who cares like let's look at what other group has had it bad to and say like okay, how can we all use our pain together to move society forward rather than focusing on wow I’ve had it so hard woe is me. Thoughts?
(TMQ): Yeah, I think for me personally, it definitely sometimes is very hard for me to digest. It's hard for me to be empathetic for white women in this space. Because, as for me again me I know I’ve said several times I’m speaking from the I feel like white feminist white women have not always considered the experiences of black and brown women. So sometimes I have to read bell hooks to recenter myself you know, I’m going to read that last sentence, we were afraid to acknowledge that sexism could be just as oppressive as racism and I, and again I personally needed bell hooks to help me recenter. I wish that my white colleagues who do this work would actually take the time to digest other black and brown authors’ academics in that space. don't take their words, our words. Again, I’m gonna repeat that not take our words but to bring black women to the table. So yeah, I guess that's kind of where that not even kind of that is where my head is. yeah, yeah um. I just want to pause. I want to pause because I think it's really, really important for our listeners to really understand that and I see you Dr Bartelt, what would you… I think there's something that you should definitely add here.
(LB): Yeah so this conversation is bringing up for me a quote that I have on my office wall from Audre Lorde that says,” I am not free while any woman is on free, even when her shackles are very different from my own.” And I think this is so, so important. So sit with this listeners really think deeply about it and we're not going to dive in too much to the rest of cisgender sexism, we could probably and we should probably have another episode fully on that, but for now let's move forward and think about what is gender versus sex, why do we keep coming back to this idea of gender versus sex because I want us to move forward and keep this conversation moving because we're trying to tackle a lot in this episode so gender is largely what we consider a socio cultural construct and the book Seeing Gender: An Illustrated Guide to Identity and Expression, Iris Gottlieb which, if you haven't read this book, it is one of the most beautiful illustrations it just has gorgeous gorgeous illustrations and really straightforward, easy to understand ideas about gender I’m showing Dr Tiffany some as we're talking very much in like picture book style radium here.
(LB): So anyway, I just got lead very early on, like the first section of this book says, “Humans invented gender.” I love this quote, and I think it's such an easy way to understand socio-cultural construct, because this is a word that sounds super academic to me. It's a word that we use in the Academy. I teach this a lot. I usually spend like 10, 15, 20 minutes on it, great, whatever, but it is not like an easy thing to digest for most of us so I wanted to start there, because this is something we invented it's something that that means we can also change right it doesn't have to be this way forever, but it's using really hard to change entrenched hegemonic things, an example that I often give is from Why are all the black kids sitting together in the cafeteria written by Dr Beverly Tatum who is one of my favorite thinkers she's a black woman in case you didn't know and she explains in the preface of that book what reversing hedge ammonia is like, and she explains it as a movie and sidewalk.
(LB): You know, in the airport when the people are running ahead of you on the movie and sidewalk and you're like oh here I am slugging along with my rolling suitcase and I’m going to be at my airplane gate late and they're like jaunting ahead on the move, inside but anyway... So when we are in society, we are moving ahead towards privilege on this movie and sidewalk and even if we stop walking on the movie and sidewalk we're still moving ahead right, because it is a moving sidewalk. And if we turn around and start walking the other way on the moving sidewalk, we're still moving ahead because it's a moving sidewalk, right? So even though we're actively walking the other direction we're still moving towards privilege, and this is what it's like to change something that's rooted in hegemony in our society that we have to get enough people walking in the opposite direction to really get those gears to move from going towards privilege to move towards equality. And it's such a hard and such a long process and it doesn't mean it's impossible, but it does mean that it takes a lot of time. So anyway, I wanted to include that example because it's one of my favorites.
(TMQ): But...
(LB): Go ahead.
(TMQ): Oh, I was gonna say nobody's going to look at their moving sidewalks the same way now when they go to the airport.
(LB): That's right Dr Tatum is genius.
(TMQ): Right, I just now I’m like huh, by the way, please, please don't actually walk on the moving sidewalk backwards. That is very unsafe, again, we would just like to say that is very unsafe if you truly decide to walk on the moving sidewalk backwards, we do not condone that on this podcast but continue Dr. Lizzy.
(LB): Thank you for the assist Dr Tiffany it's appreciate it, so one of the ways I wanted to spend most of our time in this episode thinking about gender and sexuality from was really thinking about this from a qualitative perspective, rather than a quantum perspective so let's dig into some actual stories and some actual words from people who identify in specific ways and even though you and I identify as part of the queer community, I want to really hear from some other folks so that we get some more of this forward so in the first book, I want to really tackle is Black on Both Sides: A Racial History of Trans Identity by C. Riley Snorton. There is a quote about one of the trans teenagers, who was homecoming king in North Carolina and his name is black Blake Brockington, Dr tiffany do you want to read this quote for us?
(TMQ): Sure, no problem so Blake said, my family feels like this is a decision I made they think you're already black, why would you want to draw more attention to yourself, but it's not a decision, it's who I am. And later Brockington however describe the attention he received after his homecoming when, as the hardest part of his trans journey and how deeply hateful things were said about him.
(LB): This is yes, thank you, thank you for reading.
(TMQ): I don't even know If you know, and again I know all of us we have our own experiences and it just breaks my heart hearing an experience like Blake’s. And even though Blake and I are very, very different people, the fact that there is a lot of similarities, even in my own personal story like being condemned, you know again being from the south coming up in a very religious family, you know being told, like you, you're going to go to hell that you know, I mean I don't want to say da da da but dadada you know and it's and it's very, very similar you know, for me, and so it's you know it's just like wow again definitely pick up this book, Black on Both Sides: A Racial History of Trans Identity, this is just I’m really excited. Again, a book that is not in my library, but will soon be in my library. And we do not get paid by these authors.

(LB): This is your weekly reminder; we do not get paid from any of these authors.
(TMQ): I’m just so excited that you're bringing this text to our attention, you know, and I again I know people who are listening they're gonna be like okay So what does this have to do again with qualitative research and don't worry we're getting there.
(LB): So yeah, I wanted to start there, and I don't want this to be another story of only talking about the bad things so we're going to talk about some good things to, but I think it's important to name and lift this up this book starts with talking about trans death and I didn't include that very intentionally. Not because it's not important, to name but also because we have so much attention and often the only time you hear of black trans people and particularly black trans women we’re talking about sex work or we're talking about death, and I think that's a real problem well on a whole lot of levels, but this isn't a community that only has tragedy. Queer folks have resiliency have beautiful lives have laughter and joy, living with diseases and not dying from them, we have lots and lots and lots of beautiful stories to tell. But I also do think it's important that we don't lose the threads of trauma, but we don't only focus on that trauma.
(TMQ): I appreciate you emphasizing that because I do agree with you. I’m again not bashing our quantitative siblings in this research realm you know, unfortunately the numbers, you know a lot of people like well the numbers speak the truth, but so do the personal experience so as we like to say the lived experiences and so I’m really glad you are you're bringing that point up. Because we are people again Dr Lizzy and I, are not speaking on behalf of all of the queer community for the record. It’s something that I really want to make sure that you know that people understand. But yeah we have lived experiences and it's really important that we talk about these lived experiences so yeah.
(LB): Thank you, do you want to read the next quote from C. Riley Snorton? And then we're going to move to a different text.
(TMQ): So, in the 1999 album Black on Both Sides, Yasiin Bey aka Mos Def explains numbers is hard and real and they never have feelings, but you push too hard, even numbers got limits. So, Dr Lizzy, can you tell us, bring it together for us.
(LB): Right, so we are just having this conversation about how quant is limited and It often focuses on this trauma narrative right because we have to in order to get information to say we need a seat at the table, we have to have this point of numbers in showcasing why our community experiences things differently, so this is really important, but I love this quote and I love that C Reilly includes it in black on both sides, because it helps us understand that even numbers have limits right even numbers got limits we can't use only the trauma narrative to tell our stories, and so I wanted to bring this in because I think it's such an important part of this overall conversation.
(TMQ): I appreciate you doing that I do I do so, where are we going now? I feel like I’m putting on my imaginary non copy written backpack walking down Candyland with Dora here and again that's not promoted by anybody from Candyland.
(LB): So we're going next to the book Trans Power By Juno Roche, which I always think of because the cover, Dr Tiffany looks like this, so it's trans trans trans trans power and I love I love that because it's really emphasizing the importance of power within the community. But Juno Roche opens this book with “Help! No really help! I know that the opening the book with a cry for help might seem, it does seem a little a lot needy but I’m having a huge crisis in confidence. I don't feel like a woman or a man anymore. Nor do I feel nonbinary as it includes the word binary and nor do I feel fluid as it still posits to buy an area Poles for me to become fluid between, I feel trans. And finally, I feel beautifully cut adrift from the endless layers of performative that have weighed me down my whole life.”
(LB): So, I love this opening. I love this piece, because it speaks so strongly to me of so many different narratives that I have heard of. You know, in the early 2000s when I was doing education on queer identities and sexuality and gender, I would say a lot like well you know a lot of trans people feel like they don't fit in their bodies… We had Chaz Bono being the big person talking about being trans at that time this was before we had a lot of the other very visible celebrities we do now out. It was before bathroom bills, it was at a different time right and then, every time I would do something like that, I would have somebody in the crowd who would be like yeah but that doesn't really fit me and I’d be like Okay, let me hear your story, and let me figure out how to revise this like education session, and so I would revise it a little, and then I would think it's still not quite really right and when I read this paragraph I was like Oh, this is the story that I needed for so long to like really conceptualize how our ideas of gender really put on this like Okay, how do I act to fit into this box, because now I’m moving out of the act like a lady act like a man box and I’m moving into this other box, but for a long time it was Okay, well, we still have to act within one of these two boxes, even if we're transitioning our gender.
(LB): And it's like, no, no, no, this hasn't worked for a lot of people for years right again let's go back to our C Riley Snorton. and historically this hasn't fit people it's not like this is a brand new idea, I don't want you to walk away with that, but it's this idea of like being able to find the word that identifies us, removes this performativity that we're stuck trying to fit into. OK, so now that we have talked and heard a couple stories from Trans people, one of the areas I want to go to next and I can't help but go here because it's such an important part of our lives and because of my public health focus I can't stop but talking a little bit about health care, and I love this quote because it's not even that it's specifically a quote, that I want you all to hear and remember from the community, although it is from the community. But I want you to hear this, because I think it's important to again not focus so much on trauma, but also to hear some of the realities of what life is like for things a lot of us take for granted. 
So, in The Remedy: Queer and Trans Voices on Health and Healthcare by is that Zena Sharman. They note that a 2010 Lambda legal survey on health care discrimination found that 56% of lesbian, gay or bisexual respondents. 70% of trans and gender non-conforming respondents had experienced at least one of the following types of discrimination being refused needed care healthcare providers refusing to touch them or using excessive precautions providers using harsh or abusive language being blamed for their health status, providers being physically rough or abusive. Let me say that again, most people who participated in this survey expected to experience discrimination from their healthcare providers. For those of you who are shocked or angered by this revelation, I want you to sit with this feeling for a moment, feel it in your body, hold it in your heart.” Pause us if you need to take a moment really sit with that what is that what would that be like, if you have never had those experiences, if you have had those experiences, do you think everyone understands or knows them do you, is it helpful to share that probably not because it's reliving your own trauma  and I, and I don't want people to relive that because it's terrible and it's horrible and it's awful but it's so important to have these stories out in the world. You do not need to share your own stories because they exist unless you want to. If it's empowering, go for it, share it. but they exist in this beautiful book called The Remedy and it can be a lens that you can have other people read and share with them of what it is actually like to embody transness and how often healthcare, which is a basic human right, is not equal, is not the same and that's so much more true for black indigenous people of color who are trans and it's so an even more so for people who are plus size and get that shame from providers as well. Being blamed for health status is part and partial of a lot of people's realities and daily lived experiences, and that is not Okay, it is something that we need to change, and it is a narrative that can't change unless we continue to name it, so why do I tell you this? well because a lot of my research focuses on health care and sexuality and that intersection of gender sexuality and healthcare and not only trauma but also resilience and not resilience in this bad way of like you have to be more resilience or you're broken, but in this like, how do we provide environments where people can have resilience and not continue to have trauma. So as we move through this I thought about all of the ways we could have had this conversation, and I could have walked you through 30 different theories and models on gender and sexuality and talk to you through all of those but instead I really wanted us to sit with what is gender, how do we define it? Every single person is going to define it slightly differently, and they should. We haven't talked explicitly and this you know 45-minute podcast about intersex conditions, about to spirit people, about the many, many, many different beautiful ways that gender happens. This is a beginning conversation, not the only conversation we're going to continue to bring it up, not just in the special podcast that we focus on gender, but throughout all of our other episodes because that is qualitative work; it is part and partial of how we do our work.
(LB): So often as researchers, we were trying to get to a specific recruitment standard right, we want to say, like okay this research is going to focus on women or this research is going to focus on Nonbinary folks or this research is going to focus on trans folks or this research is going to focus on All genders that aren't cisgender male or whatever it might be, these are really important goals and we want them. Obviously, we need them right we've heard some of the stories and we mean to include more of that research so a lot of the times when people sit down to do this, they will the classic example is your sex is A) male B) female C) other. Dr Tiffany, can you help us out? Why, why is that problematic, based on what we've talked about today?
(TMQ): It's just wrong, I mean It’s just so wrong. Every time I see this in a survey, I just want to internally cry because 1) it's not inclusive 2) …it's just not inclusive, let’s just want to start there, it's just not inclusive language you know, and humans are not other.
(LB): That's right, 
(TMQ): Let's, I mean again, another part where I want to start not start because we're coming to the end, but still humans are not other you know um and I personally have witnessed and I’ve heard people say he she she he it, and I’m like you know, because these are things that people are trained to say you know and humans are not its, humans are not others, so and again it's very it's very hard, particularly as a survey methodology is to just see this. So yeah.
(LB): The other version of this, can you read the one below that, that people think is more inclusive?
(TMQ): Do you identify as man, woman, trans man, trans woman, other.
(LB): Is this one better?
(TMQ): No.
(LB): That's right, no, no.
(TMQ): It just isn’t, it isn't better. You know, to be honest with you, I personally like surveys, where people can just… How do you identify? and then a person fills in the blank.
(LB): That's right.
(TMQ): You know that's one of my favorite type of surveys, you and I actually when we were doc students, we had several conversations about this. I'm like How would you do this? I don't know how would you do this? You know and again, those are mind blowing conversations, for me. Again, I feel this is a ways that people are not trained, and I feel like qualitative researchers, we're kind of nudged in that direction, but again I’m not beating up on our quantitative siblings. But I feel like sometimes this is how surveys look.
(LB): So, we just can do this, that is better is to yes, have an open text box. If you can't do that because the analysis will be too challenging for 1000 plus people or whatever. Fine we hear you we get it another way to do this is to have an extensive array of options, so all of the different possible identities and then say check all that apply. You might still collapse some of those in your analysis, but then you have that data, and you can understand how rich identity is and how it's not just a one size fits all number one. number two, ask if you're asking questions of trying to get to the understanding if somebody is trans or not Have a do you identify as male female something else I’m instead of using other something else or another identity, I define it as I describe it as these are good questions to say so just please don't other people literally other people within your survey, full stop.
(TMQ): Another way to use and sorry I did not mean to interrupt you, was in one of the resources that I personally use for folks is refer to the ithaka.org website, it's definitely a place where people can go to for references, as far as like where do I use, how do I connect with people or how do I create better surveys and develop survey questions to be more inclusive of gender so yeah.
(LB): So yes, if you start with the gender question then below it, or start with a sex question then below it have a gender question then below that say, do you identify as trans you know and remember just because somebody is trans, they probably don't identify as a trans man or a trans woman, they might, but very few people actually do. For years we weren't gathering that data at all, and we were just assuming that it was too small of a part of the population to gather, but it was really because our questions were bad. So that's one piece to be aware of. another piece is to really be thoughtful and how we report back our data, so if you're collapsing in groups for any reason or you're not including trans data for any reason, but you did gather it, even if you just have a footnote that says this amount of people identified as trans in the survey and we weren't able to include them in the statistics for blah blah blah reasons Or we weren't able to include them as interviews for blah blah blah reasons. Then, at least, you are noting to the research community that you have done this sampling and that there are very specific reasons your analysis isn't including it, but that is such an important piece for not erasing communities, for not further invisibilizing them for saying like telling future researchers that yes, you can research this and that it's just it helps so much transform the different ways of doing this, so. Ask the questions included in the results, and even if it's just a footnote that will help to change some of that hegemony in that moving sidewalk to move in the other way.
(LB): And I think as we're wrapping up and winding down Dr Tiffany, where do you kind of want to leave people with gender?
(TMQ): Do a pilot study. I know it sounds silly right like a pilot study but seriously do a pilot study. I think the one thing I do want people to walk away with, especially when they're doing this qualitative research or any research specifically qualitative research because that's what we're here for is don't be afraid to read something outside of your field. I will say I think that by reaching out to people who are outside of my academic program like Dr Lizzy um you know I felt really. space to ask questions about gender, how should I phrase this because I will say I met Dr Lizzy five years ago and I have to admit, I felt like I was asking questions that I should have received in my academic Program. And we had long long long conversations about how should I phrase this, how should I go about that and the thing is, I wasn't these were conversations I wasn't always going to get in my in my particular classes or wasn't a part of my learning program so I’m not bashing my program for the record, but I think it was just really, really important to have that collegial. Experience and that friendship so number one I would recommend that people read other authors read other black and brown authors, particularly if you're doing research with with black and brown communities and don't be afraid to ask questions you know just don't be afraid, I really want to emphasize that, as we get ready to close out on this particular conversation Dr Lizzy.
(LB): Thank you for that Dr tiffany that was excellent and really, really good advice. The thing I want to leave you with is nothing is going to change unless we all start to make an effort to change it. So, if it annoys you that there isn't trans data in so many different parts of research start to include transgender nonbinary folks. If you don't know how to recruit them, well we'll have an episode on recruitment at some point, and we'll talk about that we'll have that conversation and we'll give you some tips and tricks on that it's an important conversation but don't be too afraid about that. Remember, with qualitative work here we're not looking for quantity, we are looking for quality and even having one trans or non-binary person in your study is going to be able to give you some perspective and allow you to share a different narrative gen Z is a far more trans and non-binary than any other generation so far we're seeing the numbers of queer people going way up for gen Z even more so than millennial, so this is really exciting our community is growing. And that means for all you researchers out there there's a lot more people to survey and but the last piece of that I will say is this Community it's asked to be in research, a lot. So please be really thoughtful if you decided if, especially if your cis and you do decide to do a research, study on number you near your trans folks be really clear on why you were doing that. Rather than including them as part of your overall sample and try to have a trans or non-binary researcher at least a queer researcher on your team who can give you some advice and actually listen to them when they talk and when they tell you this is not going to go well for the community, listen please so with that that is our dive into gender tune in to a future episode about sexuality.
(LB): We hope you have a really great day and a really great week, and we can't wait to see you next time.
(TMQ): See you next time everybody.
